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ACCREDITATION STATEMENT 
 

Winnisquam Regional High school is accredited by the New England Association of Schools and Colleges, Inc., a non-governmental, 
nationally recognized organization whose affiliated institutions include elementary schools through collegiate institutions offering post-
graduate instruction. 

 
Accreditation of an institution by the New England Association indicates that it meets or exceeds criteria for the assessment of institutional 
quality periodically applied through a peer group review process.  An accredited school or college is one which has available the necessary 
resources to achieve its stated purposes through appropriate educational programs, is substantially doing so, and gives reasonable 
evidence that it will continue to do so in the foreseeable future.  Institutional integrity is also addressed through accreditation. 

 
Accreditation by the New England Association is not partial but applies to the institution as a whole.  As such, it is not a guarantee of the 
quality of every course or program offered, or the competence of individual graduates.  Rather, it provides reasonable assurance about the 
quality of opportunities available to students who attend the institution. 

 
Inquiries regarding the status of an institutionôs accreditation by the New England Association should be directed to the administrative staff 
of the school or college.  Individuals may also contact the Association at: 

 
New England Association of School and Colleges 
209 Burlington Road 
Bedford, MA 01730-1433 
(781) 271-0022 

 
NOTICE OF NON-DISCRIMINATION POLICY UNDER TITLE VI OF THE CIVIL RIGHTS ACT OF 1964 AND TITLE IX OF THE EDUCATION 

AMENDMENTS OF 1972 
 
It is the policy of School Administrative Unit Fifty-Nine ï Winnisquam Regional School District not to discriminate in their educational programs, 
activities or employment practices on the basis of race, language, sex, age or handicap.  No person shall be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination. 

 
Inquiries may be directed to the Superintendent of Schools, 433 West Main St., Tilton, NH  03276, (603)286-4116 or to the U.S. Commissioner of 
Education, 330 C St., Washington, D.C.  20201 

 
Grievance procedures are available which provide for prompt and equitable resolution of complaints alleging violations of Title VI or Title IX.  These 
may be obtained at the Office of the Superintendent of Schools, 435 West Main St., Tilton, NH  03276. 

 
NOTICE OF NON-DISCRIMINATION POLICY UNDER SECTION 504 

OF THE REHABILITATION ACT OF 1973 
 

Federal law prohibits discrimination on the basis of handicaps in educational programs of activities receiving federal financial assistance. 
 
It is the policy of School Administrative Unit Fifty-Nine - Winnisquam Regional School District ï not to discriminate on the basis of handicap in its 
educational programs, activities or employment policies as required by Section 504 of the Rehabilitation Act of 1973.  Inquiries regarding Section 504 
may be directed to Norman Couture, Superintendent of Schools, 433 West Main St., Tilton, NH  03276, (603)286-4116, or the Director of the Regional 
Office of Civil Rights, Department of HEW, 140 Federal St. Boston, MA 02110. 

 
CHILD FIND NOTICE 

 
As mandated by Public Law 94-142, Education for All Children Act, and the NH Standards for the Education of Children with Disabilities, public schools 
must provide special education for all children determined to be educationally handicapped.  The law also requires a school district to identify such 
children from birth through 21 years of age.  This law applies to all children including those in non-public schools, pre-schools, and hospital settings. 

 
Parents or service providers who suspect a child might have an educationally handicapping condition are encouraged to contact that childôs school.  
The principal will provide information on the procedures for determining if a child is educationally handicapped and in need of special education 
services.  For more detailed information about the policies, procedures, services, and building contact persons established in SAU #59 for special 
education.  You may also contact the Director of Pupil Personnel Services at (603) 286-8680. 

 
 

Mission Statement 
 

Winnisquam Regional High School is a community of learners committed to promoting a sense of PRIDE. 
 

Productive citizenship 
 

Respect for self and community 
 

Individual growth and achievement 
 

Determination to succeed 
 

Excellence in education 
 
We are committed to a comprehensive system of support to assure these outcomes. 
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Academic Expectations ï Meeting the Standard 
 
 

1. Develop skills in literacy across content areas by: 

 Reading at grade or target level. 

 Comprehending and summarizing or paraphrasing what is read. 

 Reading for a variety of purposes, including research, knowledge, directions and for pleasure, from a variety of sources. 

 Interpreting charts, graphs, diagrams and other graphical representations. 
 

2. Develop critical thinking skills across the content areas by: 

  Accurately interpreting evidence, statements, graphics, questions, etc. 

 Identifying relevant arguments pro and con. 

 Offering analysis and evaluation of alternative points of view. 

 Justifying results or procedures and explaining reasons. 

 Drawing warranted conclusions. 
 

3. Develop problem solving skills across content areas by: 

 Demonstrating ability to solve problems by defining them, gathering and analyzing information. 

 Applying strategies to generate potential solutions. 

 Assessing effectiveness of each solution and justifying final solution. 
 

4. Develop communication skills across content areas by: 

 Comprehending most of the information presented. 

 Demonstrating ability to engage and focus their own written and spoken communication and frequently adapting tone and style for a 
variety of audiences. 

 Connecting ideas. 

 Comprehending basic language conventions. 

 Responding to most questions with appropriate answers. 

 Extracting basic information by listening to a variety of sources. 
 

5. Develop skills for productive use of technology and information resources by: 

 Using several tools to do research, word processing, spreadsheets, graphs, slide shows, with little assistance. 

 Using basic desktop publishing and understanding how to use other technology tools for more sophisticated tasks. 

 Accessing and managing files. 

 Working in an ethical manner. 
 

6. Develop career, educational, and life planning skills by: 

 Presenting a portfolio containing at least one career option relating to personal strengths and interests. 

 Collecting relevant data about careers. 

 Recognizing where and how to find training and education needed to pursue a career. 

 Transferring skills needed to repeat this process to other life planning activities. 
 

7. Understand the role of arts in society by: 

 Identifying representative forms of the arts such as dance/movement, music, theatre, and visual arts. 

 Identifying cultural influences on the arts. 

 Producing and/or demonstrating at least one art form. 
 

8. Demonstrate civic responsibility and environmental stewardship by: 

 Recognizing their responsibility to participate in the democratic process. 

 Participating as an informed community member. 

 Identifying the roles and functions of government. 

 Establishing priorities of concern about the environment. 

 Recognizing the importance of individual involvement for addressing global issues. 
 

9. Demonstrate knowledge and behaviors that will foster the adoption of healthy lifestyles by: 

 Identifying a variety of behaviors that decrease risk or increase opportunity for personal well-being in areas of physical, mental, 
nutritional, and social wellness. 

 Explaining how these behaviors decrease risk or increase opportunity for well-being. 
 

10. Practice civil, non-violent methods of communicating differences, resolving conflicts and collaboration by: 

 Differentiating and accepting various points of view. 

 Seeking opportunities to help others. 

 Demonstrating sensitivity to diversity. 

 Experiencing collaboration to accomplish common goals. 
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Career Paths, Career Clusters and  
Career Pathways Outlined 

 
 

ARTS AND COMMUNICATION 

 

Arts, A/V Technology and Communications: Designing, producing, exhibiting, performing, writing, and publishing multimedia content including visual and 
performing arts and design, journalism, and entertainment services.  

The following Pathways are available in this career cluster: 
 

o Audio and Video Technology and Film: Broadly, individuals that work in the AV communications industry manufacture, sell, rent, 
design, install, integrate, operate and repair the equipment of audiovisual communications. They are involved in the presentation of sound, 
video and data to groups in such venues as corporate boardrooms, hotels, convention centers, classrooms, theme parks, stadiums and 
museums. The major activity sectors in the AV communications industry are distributive service firms (AV dealers, rental companies, 
consultants, designers, and related firms), manufacturers of AV presentations and communications products and large end-users. 

 
o Journalism and Broadcasting: News analysts, reporters and correspondents gather information, prepare stories and make broadcasts 

that inform us about local, state, national and international events; present points of view on current issues; and report on the actions of 
public officials, corporate executives, special interest groups and others who exercise power. 

 
Broadcast and sound technicians install, test, repair, set-up and operate the electronic equipment used to record and transmit radio and 
television programs, cable programs and motion pictures. Chief engineers, broadcast field supervisors and transmission engineers 
supervise the technicians who operate and maintain broadcasting equipment. 

 
o Performing Arts: A variety of businesses and groups involved in theatrical and musical performances are included in this pathway. 

Theatrical production companies, for example, coordinate all aspects of producing a play or theater event. Agents represent actors and 
assist them in finding jobs. Costume design management companies design costumes. Lighting and stage crews handle the technical 
aspects of productions. 

 
Also in this segment are dance studios, schools and halls, which provide places for professional and amateur dancers to practice, perform 
and learn. Performers of live musical entertainment include musical artists, dance bands, orchestras, jazz musicians and various modern 
bands. Orchestras range from major professional orchestras with million-dollar budgets to community orchestras often with part-time 
schedules.  

 
o Printing Technology: The printing process has three stagesðprepress, press and binding or postpress. Prepress workers prepare 

material for printing presses. They perform a variety of tasks involved with transforming text and pictures into finished pages and making 
printing plates of the pages. Desktop publishing poses new challenges for the printing industry. The printing industry is rapidly moving 
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toward complete ñdigital imaging,ò by which customersô material received digitally is converted directly into printing plates. Other 
innovations in prepress work are digital color page makeup systems, electronic page layout systems and off-press color proofing systems. 
Printing press operators prepare, operate and maintain the printing presses in a pressroom. In most shops, press operators also perform 
preventive maintenance. Computers allow press operators to perform many of their tasks electronically. With this equipment, press 
operators monitor the printing process on a control panel or computer monitor, which allows them to adjust the press electronically.  

 
o Telecommunications: Telecommunications specialists focus on the interaction between computer and communications equipment. 

Telecommunications equipment is computerized and can communicate a variety of information, including data, graphics and video. The 
workers who set up and maintain this sophisticated equipment are telecommunications equipment technicians, installers and repairers.  

 
o Visual Arts: Visual artists create art to communicate ideas, thoughts or feelings. They use a variety of methodsðpainting, sculpting or 

illustratingðand an assortment of materials, including oils, watercolors, acrylics, pastels, pencils, pen and ink, photography, plaster, clay 
and computers. Their works may be realistic, stylized or abstract and may depict objects, people, nature or events. 

 
Visual artists are generally categorized in two groups. Fine artists create art to satisfy their own need for self-expression. Illustrators and 
graphic designers, on the other hand, put their artistic skills at the service of commercial clients, such as major corporations; retail stores; 
and advertising, design and publishing firms. 

 
 

BUSINESS MANAGEMENT AND TECHNOLOGY 

 

Business, Management and Administration: Business, Management and Administration careers encompass planning, organizing, directing and evaluating 
business functions essential to efficient and productive business operations. Business Management and Administration career opportunities are available in 
every sector of the economy.  

The following Pathways are available in this career cluster: 
 

o Management: Employees working in the Management pathway focus on preparation and execution of business activities; supervision of 

other employees; maintenance of facilities, equipment and supplies; organization of operations and production; utilization of marketing 

functions to ensure success; performance of financial functions; communication with customers, clients and others; performance of 

administrative functions; and use of professional services.  
 

o Business Financial Management and Accounting: Employees in the Business Financial Management and Accounting pathway help 

design, install, maintain and use general accounting systems to prepare, analyze and verify financial reports and related economic 

information to help make important financial decisions for an organization.  
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o Human Resources: Employees working in the Human Resources pathway recruit, interview and hire the most qualified employees and 

match them to the positions for which they are best suited. Those who work in this pathway also comply with employment and labor laws, 

provide training and implement activities that boost employeesô satisfaction.  
 

o Business Analysis: People with careers in the Business Analysis pathway analyze business problems and situations, and then formulate 

and communicate appropriate solutions. Employees in this cluster research and study business data to create solutions that are the most 

cost-effective and beneficial to the business while promoting its philosophies and strategies. This pathway also includes the use of 

business statistics to study and analyze data, teamwork to analyze and formulate solutions, and communication with clients to obtain 

information and to present projections and solutions. 
 

o Marketing: People working in the Marketing pathway manage products and services; conduct research; promote, sell and maintain 

products and services; and handle communications both inside and outside the organization. 
 

o Administration and Information Support: Employees in the Administration and Information Support pathway use technology to perform 

and coordinate the administrative activities of an office and to ensure that information is collected and disseminated to staff and clients. 

 

 

 

Finance: Planning, services for financial and investment planning, banking, insurance, and business financial management.  

The following Pathways are available in this career cluster: 
 

o Financial and Investment Planning: Employees working in the Financial and Investment Planning pathway provide investment analysis 
and guidance to help businesses and individuals with their investment decisions. 

 
o Business Financial Management: Employees in the Business Financial Management pathway help design, install, maintain and use 

general accounting systems to prepare, analyze and verify financial reports and related economic information to help make important 
financial decisions for an organization. 

 
o Banking and Related Services: Employees working in the Banking and Related Services pathway provide loans, credit and payment 

services to businesses and individuals. 
 

o Insurance Services: Employees in the Insurance Services pathway provide protection to individuals and businesses against financial 
losses resulting from a variety of situations. 
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Information Technology: Building Linkages in IT Occupations Framework: For Entry Level, Technical, and Professional Careers Related to the Design, 
Development, Support and Management of Hardware, Software, Multimedia, and Systems Integration Services.  

The following Pathways are available in this career cluster: 
 

o Network Systems: Careers in Network Systems involve network analysis, planning and implementation; including design, installation, 
maintenance and management of network systems. Successful establishment and maintenance of information technology infrastructure is 
critical to the success of almost every 21st century organization.  

 
People with expertise in Network Systems are in high demand for a variety of positions in organizations of all sizes and types, doing work 
such as creating and maintaining the infrastructure in medical facilities that enables multiple doctors to view the same patientôs X-rays in 
real-time to determine the diagnosis and the best treatment.  

 
o Information Support and Services: Careers in Information Support and Services involve IT deployment, including implementing 

computer systems and software, providing technical assistance and managing information systems. 
 

Successful IT deployment ð implementation of computer systems and software, provision of technical assistance, creation of technical 
documentation and management of information systems ð is critical to the success of most 21st century organizations. People with 
expertise in Information Support and Services are in high demand for a variety of positions in organizations of all sizes and types, doing 
work such as integrating multiple databases at a global investment company, enabling employees to share information between the New 
York, Paris and Hong Kong offices and improving service to customers. 

 
o Programming and Software Development: Careers in Programming and Software Development involve the design, development, 

implementation and maintenance of computer systems and software, requiring knowledge of computer operating systems, programming 
languages and software development. People with expertise in programming and software development work with cutting-edge 
technologies to develop tomorrowôs products for use by businesses and consumers.  

 
While many of the career opportunities in this area are in software companies, large organizations of other typesðsuch as Financial 
Services and Businessðalso offer many opportunities. People with expertise in programming and software development are in high 
demand, doing work such as creating the software that launches and runs NASA space shuttles. 

 
o Interactive Media: Careers in Interactive Media involve creating, designing and producing interactive multimedia products and services, 

including development of digitally-generated or computer-enhanced media used in business, training, entertainment, communications and 
marketing. 

 
Organizations of all types and sizes use digital media (the World Wide Web, CD-ROM, DVD) to communicate with existing and potential 
customers, to track transactions, and to collaborate with colleagues. Interactive media experts can find employment opportunities in 
organizations of all sizes and types, doing work such as creating e-business auction Web sites that allow people around the world to buy 
and sell items in real-time. 
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Marketing, Sales and Service: Planning, managing, and performing marketing activities to reach organizational objectives  

The following Pathways are available in this career cluster: 
o Management and Entrepreneurship:  
o Professional Sales and Marketing 
o Buying and Merchandising 
o Marketing Communications and Promotion 
o Marketing Information, Management and Research 
o Distribution and Logistics 
o E-Marketing 

 

HEALTH SERVICES 

 

Health Science: Planning, managing, and providing therapeutic services, diagnostic services, health informatics, support services, and biotechnology 
research and development.  

The following Pathways are available in this career cluster: 
 

o Therapeutic Services: Careers in the Therapeutic Services pathway are focused primarily on changing the health status of the patient 

over time. Health professionals in this pathway work directly with patients; they may provide care, treatment, counseling and health 

education information.  
 

o Diagnostic Services: Careers in the Diagnostic Services pathway use tests and evaluations that aid in the detection, diagnosis and 
treatment of diseases, injuries or other physical conditions. 

 

o Health Informatics: Careers in the Health Informatics pathway include many different levels of health care related employment. This 

pathway includes health care administrators who manage health care agencies as well as those individuals who are responsible for 

managing all of the patient data and information, financial information, and computer applications related to health care processes and 

procedures.  
 

o Support Services: Careers in the Support Services pathway provide a therapeutic environment for the delivery of health care. Support 

Services offers a full range of career opportunities from entry level to management, including technical and professional careers.  
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o Biotechnology Research and Development: Careers in the Biotechnology Research and Development pathway involve bioscience 

research and development as it applies to human health. These scientists may study diseases to discover new treatments or invent 

medical devices used to directly assist patients or to improve the accuracy of diagnostic tests.  
 

 

HUMAN SERVICES 

 

Education and Training: Planning, managing and providing education and training services, and related learning support services.  

The following Pathways are available in this career cluster: 
 

o Teaching and Training: In addition to being knowledgeable in their subject, teachers and trainers must have the ability to communicate, 

inspire trust and confidence, and motivate learners, as well as understand their educational and emotional needs. Teachers must be able 

to recognize and respond to individual differences in diverse learners, and employ different teaching/training methods that will result in 

higher learner achievement. 

 

o Professional Support Services: The Professional Support Services pathway represents a variety of highly specialized occupations that 

are critical to our education and training systems. Counselors, psychologists, social workers, speech-language pathologists and 

audiologists assist people with personal and family needs, mental health assistance, educational goals and career decision making.  

 

o Administration and Administrative Support: Smooth operation of any education or training institution requires competent 

administration. Administrators provide direction, leadership and day-to-day management of educational activities in schools, preschools, 

daycare centers, colleges, universities, businesses and industries, correctional institutions, museums, and job training and community 

service organizations.  
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Government and Public Administration: Executing governmental functions to include Governance; National Security; Foreign Service; Planning; Revenue 
and Taxation; Regulation; and Management and Administration at the local, state, and federal levels.  

The following Pathways are available in this career cluster: 
 

o Governance: People who work in the Governance pathway include the officials elected or appointed to government positions responsible 

for making and executing public policy. This pathway includes the President and members of Congress, governors and state legislators, 

and local elected officials such as councilpersons or commissioners. Also included are the staff members that support them. Careers in 

this pathway often require working with constituents or interest groups with conflicting goals. Leadership, consensus building and conflict 

resolution are important skills for success.  
 

o National Security: Maintaining a strong national security encompasses such diverse activities as running a hospital, commanding a tank, 

programming computers, operating a nuclear reactor, or repairing and maintaining a helicopter. The military provides training and work 

experience in these fields and many others for more than 2.5 million people who serve in the active Army, Navy, Marine Corps, Air Force, 

and Coast Guard, their Reserve components, and the Air and Army National Guard.  
 

o Foreign Service: People who work in the Foreign Service pathway serve in embassies, consulates and other diplomatic missions and in 

Washington, D.C. Job responsibilities range from day-to-day operations of a U.S. embassy to analyzing political and economic events or 

helping American citizens abroad.  
 

o Planning: People who work in the Planning pathway develop long- and short-term land use plans to provide for growth and revitalization 

of urban, suburban and rural communities, while helping local officials make decisions concerning social, economic and environmental 

issues. Planners promote the best use of a communityôs land and resources for residential, commercial, institutional and recreational 

purposes. 
 

o Revenue and Taxation: People who work in the Revenue and Taxation pathway ensure that governments obtain revenues from 

businesses and citizens by collecting tax dollars, reviewing tax returns, conducting audits, monitoring taxes payable and collecting 

overdue tax dollars. 
 

o Regulation: People who work in the Regulation pathway will typically possess a body of technical knowledge about an industry, the 

environment or technology. Thisðcoupled with a knowledge of related laws, rules and regulatory systemsðpermit regulators to protect 

our health, safety and environment as well as ensure the integrity of our financial, transportation and public utility industries. The work may 

include physical inspections, audits, investigations and the reports, citations, hearings and courtroom trials required to enforce a myriad of 

regulatory requirements.  




